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ROLE DESCRIPTION
INTERNATIONAL RUGBY LEAGUE WOMEN AND GIRLS ADVISORY GROUP CHAIR

Location: Home-based (global) Salary: Voluntary
Reports to: Secretary General Employment type: | -

INTERNATIONAL RUGBY LEAGUE

International Rugby League (IRL) is the global governing body for the sport of rugby
league. The IRL membership comprises approximately 60 members, who play
approximately 75 international games annually — a number that is gradually
increasing given the growing capacity and number of members. It is responsible for
the Laws of the Game, the development, organisation and governance of rugby
league internationally, and for the sport's major international tournaments most
notably the Rugby League World Cup. There are currently two regional
confederations affiliated to the IRL; European Rugby League (ERL) and the Asia-
Pacific Rugby League Confederation (APRL) through which the IRL works to develop
the game, support nations and operate tournaments in the respective regions.

MISSION OF INTERNATIONAL RUGBY LEAGUE

e To be an inspiring, strong, global sports leader that offers compelling
entertainment and participation opportunities to all

e Creating the environment, through a commercially successful international
calendar of events, that fosters the global growth of the game, connecting
people across all continents and cultures with our exciting sport

e Ensure that all of our activities are signposted by the IF's core values of
cooperation, excellence, integrity and leadership

e To ensure integrity of the international game and compliance with the
standards required by international monitoring bodies, such as WADA

THE WOMEN AND GIRLS ADVISORY GROUP (WGAG) CHAIR ROLE

Purpose

The IRL WGAG Chair (‘the Appointee’) role is a leadership function. The Appointee will be
responsible for the leadership of the women and girls advisory group (the “Group”),
setting high governance standards, ensuring the effectiveness of the Group, through its
representatives and maintaining clear communications with IRL management.

Principal responsibilities

= Serve as the senior IRL representative and if necessary spokesperson for matters
within women and girls rugby league

= Facilitate the creation and implementation of a clear, coherent plan to promote the
IRL's objectives for women and girls rugby league

» Cultivate, mentor, coordinate and lead the Group'’s individual representatives

= Maintain regular communications of the Group's activities with IRL management

Duties / activities

» Decide an annual calendar of Group meetings, as and when necessary, and their
accompanying agendas, to oversee the progression of women & girls activities

= Facilitate the agreement and mapping of high level objectives for the Group, in line
with overall IRL strategy
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= Chair Group meetings, reviewing past actions and setting new tasks on a case by case
basis to ensure efficiency

= QOverseeing, in line with the Group secretary, the successful and timely
implementation of tasks agreed by the Group

» Annual performance review of the Group with the secretary

= Facilitate decision making processes made to ensure the voices of women and girls
are heard globally

= Ensure WGAG has appropriate representation in the relevant IRL working groups

Essential skills / experience

= Excellent spoken and written English

= EXxpertise and experience in women's sport

= Experience of chairing a group, including cultivation of debate and a free exchange
of ideas, and the ability to unite the Group behind an agreed series of decisions

= Ability to operate in a remote management environment with first class
communication and delegation skills

* Proven leadership ability with an effective mentoring record

*» Proven excellence in communication skills in a multi-cultural environment

= EXxpertise in negotiation and conflict resolution

Desirable skills / experience

» Professional/governance experience with sport

= Knowledge of the international sporting landscape, including governmental, non-
governmental and omnisport organisations

= Speaks more than one language

SCOPE OF ROLE RESPONSIBILITY

= Theroleis part-time, with the successful applicant required to commmit to a reasonable
number of hours required to meet the requirements of this role description

= Asarough guide, the Group will hold approximately four meetings annually

* The Appointee will be asked to serve a two-year teams, with the possibility of being
re-appointed upon expiry of that term

Decision Making

The Appointee will be responsible for making decisions, involving a range of facts and
situations, which require analysis of a range of options, will require initiative and
interpretation of policy and procedure.

Freedom to Act
Within clearly defined IRL policies and regulations.

Financial Responsibilities

Operates within budgets determined by the Board of Directors.

All reasonable expenses for travel and subsistence that have been authorised will
be met.

APPLICATION
Interested candidates should submit their CV and a covering letter (of not more than 300
words) to the IRL's charlotte.monkman@intrl.sport by Friday 24 January 2025.
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